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GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA}

I a ot

Parsons inc. (certificate # 061523)
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Repotting Period 2015-07-28 to 2018-09-11

Form 1

Province Census Metropolitan Areas

M paime  Tomporary oo Puime | Pariama  Tomporary [ S
Ontario 568 7 0 575 Calgary 85 5 i} a0
» Quéhec 29 1 0 30 Edmonton 11 2 0 13
Nava Scotia 3 0 0 1 Montréal 29 1 0 30
Manitoba 16 1 0 17 Regina 22 0 o 22
British Columbia 140 2 0 142 Toronto 398 4 0 402
Saskatchewan 22 0 0 22 Vancouver 122 2 0 124
Atberia 96 7 0 163 Winnipeg 16 1 0 17
Yukon 35 0 0 35 Kingston 13 1 i} 14
Torrtories 7 v 0 T | Gatinenu o8 : 0 9
Totat Employees in Canada » 932 ﬁiég:::arines ) 13 0 ¢ 13

Kitchener -
Cambridge - B 1 Y 7

Waterloo
London 35 0 0 35
Victoria 18 0 0 18
N.S. less CMA 1 0 i} 1
NW.T. 7 0 0 7
Ont. fess CMAs 5 0 ¢ 3
Canadi
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Parsons inc. (certificate # 061523) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Repotting Period 2015-07-28 to 2018-09-11

Census Metropolfitan dreas

Permanent Permanent Tempora Total Number

Fult-time Part4ime ROTATY  of Employees

Y.T. 35 0 [i] 35
Total Employees in Canada 932
i TR
Canadi
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e Parsons inc. (certificate # 061523} Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-07-28 ta 2018-09-11

Occupational Group Al Employees Aboriginal Peoples Persons with Disabifities Members of Visible Minorities
Satary Range TR Totat Men Wamen Totat Men Wamen Total Men Wamen Totat Men Women
Col. 1 Cot. 2 Col, 3 Cot. 4 Cot 5 Col, 6 Cot. 7 Cot 8 Col, 9 Cot. 10 Cot 11 Col 12 Cot. 13
Senior Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Middie and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

L 173 140 33 1 1 36 25 11

Professionats 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

ki 416 274 142 3 1 2 4 3 1 134 87 47

Semi-Professionals and Technicians 4
Top Range: Under §5,000 3
Bottom Range: Under §5.000 2

1 183 151 32 5 3 2 4 4 37 31 6

Page 10f § Canadid
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e Parsons inc. (certificate # 061523} Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-07-28 ta 2018-09-11

Occupational Group Al Employees Aboriginal Peoples Persons with Disabifities Members of Visible Minorities
Satary Range TR Totat Men Wamen Totat Men Wamen Total Men Wamen Totat Men Women
Col. 1 Cot. 2 Col, 3 Cot. 4 Cot 5 Col, 6 Cot. 7 Cot 8 Col, 9 Cot. 10 Cot 11 Col 12 Cot. 13
Supervisars 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Administrative and Senior Clerical Persannet 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Skilled Crafts and Trades Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 2 2

Clerical Personnel 4
Top Range: Under §5,000 3
Bottom Range: Under §5.000 2

1 9 1 8 5 1 4

Page 2 of 5 Canadid
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Parsons Inc. (certificate # 0681523) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-07-28 ta 2018-09-11

Occupational Group Al Employees Aboriginal Peoples Persons with Disabifities Members of Visible Minorities
Satary Range TR Totat Men Wamen Totat Men Wamen Total Men Wamen Totat Men Women
Col. 1 Cot. 2 Col, 3 Cot. 4 Cot 5 Col, 6 Cot. 7 Cot 8 Col, 9 Cot. 10 Cot 11 Col, 12 Cot. 13
intermediate 8ales and Service Personned 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Skilled Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 4 4

Page 3 of § Canadid
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s Parsons inc. (certificate # 061523) FormZ B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Tirmne / National
Reporting Period 2015-07-28 ta 2018-09-11

Occupational Group Al Employees Aboriginal Peoples Persons with Disabifities Members of Visible Minorities
Satary Range TR Totat Men Wamen Totat Men Wamen Total Men Wamen Totat Men Women
Col. 1 Cot. 2 Col, 3 Cot. 4 Cot 5 Col, 6 Cot. 7 Cot 8 Col, 9 Cot. 10 Cot 11 Col 12 Cot. 13
Middie and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 2 1 1

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 ] 2 7 3 1 2

Semi-Prafessionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

4 3 1 2 2 2

Administrative and Senior Clerical Personnel 4
Top Range: Under §5,000 3
Bottom Range: Under §5.000 2

1 3 3 2 2

Page 4 of § Canadid
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e Parsons inc. (certificate # 061523} Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Nationat
Reporting Period 2015-07-28 ta 2018-09-11

Occupational Group Al Employees Aboriginal Peoples Persons with Disabifities Members of Visible Minorities
Satary Range TR Totat Men Wamen Totat Men Wamen Total Men Wamen Totat Men Women
Col. 1 Cot. 2 Col, 3 Cot. 4 Cot 5 Col, 6 Cot. 7 Cot 8 Col, 9 Cot. 10 Cot 11 Col, 12 Cot. 13
intermediate 8ales and Service Personned 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1 1 1

Peqe Sof9 Canadd
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Parsons Inc. (certificate # 061523) Form3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Fuli-Time / Nationai
Repaorting Period 2015-07-28 to 2018-09-11

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Under §15,0600 914 628 286 13 10 240 156 84

Page 1 of 2

Canadi
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e Parsons inc. (certificate # 061523} Form 3 B
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / National
Repaorting Period 2015-07-28 to 2018-09-11

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Under $5,060 18 4 14 8 1 7

Page 2 of 2 {:ﬁfia{.lﬁ
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* Parsons inc. (certificate # 061523} Formd A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National

Repotting Period 2015-07-28 to 2018-09-11

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col 1 Col. 2 Col. 3 Col. 4 Cal 5 Col. 6 Col. 7 Col. 8 Cob 9 Col. 10 Cot. 11 Col. 12

Senior Managers 16 16 14 K
Middle and Other Managers 130 106 24 1 1 1 1 29 22 7
Professionals 347 230 117 3 1 2 4 3 1 94 63 31
Semi-Prefessionals and Technicians 147 118 29 3 2 1 2 2 25 21 4
Supervisors 13 10 3 2 1 1
Administrative and Senior Clerical 45 3 42 5 1 4 1 1 4 4
Personnet
Skilted Crafts and Trades Workers 4 4 1 1
Clerical Personnel 6 6 3 3
intermediate Sales and Service 57 32 25 12 5 7
Personnet
Semi-Skilled Manual Workers 5 5

Page 1 of 2 Canadg
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Parsons Ine. (certificate # 061523)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / National
Reporting Period 2015-07-28 to 2018-09-11

Formd B

Al Employees Aboriginat Peoples Persons with Disabiites Members of Visible Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col 1 Col. 2 Col. 3 Col. 4 Cal 5 Col. 6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Senior Managers 1
Middle and Other Managers 1
Professionals 2 5
Semi-Professionals and Technicians 1 2
Administrative and Senijor Glerical 3
Personnet
intermediate Sales and Service 2
Personnel

Page 2 of 2
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F 5 A
Parsons inc. (certificate # D61523) o

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time { National
Reporting Period 2015-07-28 to 2018-09-11

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or 1o which they have been fast promoted. }
Oocunational Grou All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
" P Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Cuol. 8 Col. & Col. 7 Col. 8 Cot 9 Col. 10 Cot. 11 Cal. 12
Senior Managers 4 3 1 1 k
Middle and Other Managers 37 2B 9 7 4 3
Professionails 53 30 23 17 9 8
Semi-Professionals and Technicians 16 14 2 3 3
Supervisors 4 3 1
Administrative and Senior Clerical 4 4
Personnet
Semi-Skilled Manual Workers 1 1

Page 1 of 2
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§ Parsons Inc. (certificate # D61523) orm

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Part-Time / National
Reporting Period 2015-07-28 to 2018-09-11

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or 1o which they have been fast promoted. }

Oocunational Grou All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
" P Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Cuol. 8 Col. & Col. 7 Col. 8 Cot 9 Col. 10 Cot. 11 Cal. 12
Professionals 3 ki 2
Semi-Professionals and Technicians k ki

Page 2 of 2 {:ﬁfia{.lﬁ
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" Parsons inc. (certificate # 061523) Fom & A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATEDR
Full-Time / National

Repotting Period 2015-07-28 to 2018-09-11

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col 1 Col. 2 Col. 3 Col. 4 Cal 5 Col. 6 Col. 7 Col. 8 Cob 9 Col. 10 Cot. 11 Col. 12

Senior Managers 12 12
Middle and Other Managers 62 55 7 1 1 13 12 1
Professionals 155 106 49 3 3 42 31 11
Semi-Prefessionals and Technicians 47 40 7 8 g
Supervisors 4 t 3 1 1
Administrative and Senior Clerical 19 19 ki 1 1 1
Personnet
Skilted Crafts and Trades Workers 2 2 1 1
Clerical Personnel 3 3 2 2
intermediate Sales and Service 31 15 16 4 4
Personnet
Semi-Skilled Manual Workers 1 1

Page 1 of 2
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Parsons ine. (certificate # 061523} Form& B

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATEDR
Part-Time / National
Reporting Period 2015-07-28 to 2018-09-11

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Cal. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Cob 9 Col. 10 Cot. 11 Col. 12
Senior Managers K 1
Professionals 3 1 2
Semi-Professionals and Technicians 2 2
Administrative and Senior Clerical 3 3
Personnel
Clerical Personnel k! 4
intermediate Sales and Service 1 14
Personnel

Page 2 of 2
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Workplace Equity information Management System - Parsons inc.

Workforce Analysis - Detailed Report
Date: 2018-09-11

Women
Women
Employment Equity Occupational Group internal Location All Emnployees Represantation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers MNational 27 3 1R % 276 % Mational
02 : Middle and Other Managers Mational 175 34 19.4 % 394 % Nationat
03 : Professionals 425 149 301 % 240 %
11119 : Finanecial auditors and acesuntants Natinpal 5 1 20.0 % 56.0 % Nationad
1121 : Human resourcss prafessionals Natinnal 4 3 HO % 732 % 3 o National
1122 - Frofessional oeoupations in business management consilting National 19 11 57.0% 42.7 % 8 <) Nationad
2113 : Geoscientists and ncaanographars National 1 1 100.0 % 240 % Q 1 National
2115 Other professional ocoupations in physical sciences National 70 32 45.7 % 235 % 16 15 National
2121 : Biclougists ang related scisntists National 5 2 A40.0 % BZ8 % National
2131 Civil engineers National 223 67 30.0% 17.7 % Mational
2132 : Mechanical engincers Natianal 1 0 0.0% 9.8 % 0 & MNational
2133 - Electrical and electionics engineers Nativnal 5 0 0.0 % 10.7 % 1 MNationa
2141 < Industrial and manufacturing engineers MNational Z g 0.0 % 204 % 0 G Mational
2147 ; Computer engineers {except software engineers and designers; Mational 2 4 0.0% 111 0 0 National
2148 : Other professional enginesrs, neo. Mational 5] 4 66.7 % 199 % 1 3 National
2151 : Architeets National 5 1 20.0 % 324 % Natioriai
2153 : thrban and land use planners Natinnal 20 12 B0.0 % 44.0 % National
2171 intormation systems analysts and coensyullants National 34 6 17.6 % 277 % Mational
2173 - Software enginesrs and designers MNational 14 g 0.0 % 16.0 %% Mational
4163 ; Business develapment officers and marketing researchers and consultants Mational 8 & 1000 % 513 % 4 4 National
4164 : Bogial policy researchers, consullants and program officens Mational 1 1 100.0 % 86.4 % 1 0 Nationa!
04 : Semi-Professionals and Technicians 186 34 18.3% 215 %
2212 : Gealogical and mineral technologists and technicians Alberta & z 250 % 29.9 % 2 & Albarta
2212 Geological and mineral technologists and technicians Hritish Columbia 2 1 33.3% 24.2% 1 ¢ British Colurnbia

Page 1 of 15 a9 N
2019-02-17 sgetent Céii}éida
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Workplace Equity information Management System - Parsons inc.

Bate: 2018-08-11

Workforce Analysis - Detailed Report

Waomen
Wamen
Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2212 : Gaologicat and mineral fechnologisis and fechnicians Manitoba 4 1 250 % 325 % 1 0 Manitoha
2212 Geological and mineral lechnologists and technicians Qntario [ 0 0.0 % 207 % 1 Ontario
2212 Geological and mineral technologists and technicians Yukon 12 z 16.7 % 0.0 % 1} 2 Yukon
2231 Civil engineering technologists and technicians Alberia 1 1 00% 181 % i} 1 Adherts
2231 - Civil engineering technologists and technicians British Golumbia ) g 0.0 % 218 % 1 British Columbia
2251 : Civil engineering technologists and technicians Ontario 21 4 19.0 % 149 % 3 1 Ontario
2231 : Civil enginesring technologists and lechnicians Québec 1 1 1000% 169 % 0 1 Québec
2223 ndustial engineering and manufacturing technologists and tschnicians Ontario 2 i 50.0 % 18.6 % 0 1 Ontario
2243 : industrial instrument technicians and mechanics Alberta 1 5] 0.0 % 4.5 % 0 o Albarta
2243 - indusiral instrument technicians and machanics British Columbria 1 1 100.0% 5.3 % )] 1 British Colurnbia
2243+ industrial instrument technicians and machanics Ontario & 1 12.5 % 84 % 1 G Ontario
2251 : Architectural technologists and technicians Ontario 5 k) 600 % 298% 1 2 Ontario
2253 : Drafting technologists and technicians Alherta 3] 4 50.0% 85 % 2 2 Alberta
2253 : Drafling jechnologists and technicians Brilish Columbia 23 3 13.0% 253 % British Columbia
2253 Drafting technologists and technicians Ontario 34 3 8.5 % 29.2 % Cnitario
2253 - Dratting technologists and technicians Québec a 0 0.0 % 34.5 % Cuébec
2263 © inspectars in public and emvimnmental health and cocupational health and safety Yukon ) 2 66.7 % 421 % 1 1 Yuken
2264 : Construction inspectors Alberta 1 0 00% 190 % 0 0 Alberta
2264 : Construction ingpeciors British Columbia 1 4] 0.0 % 130 % 4} 1] British Columbia
2264 : Construction inspedors Ontario 24 2 8.3 % 125 % Ontario
2264 : Construction inspectars Saskatchewan 2 1 50.0 % 13.1% V] 1 Saskatchewan
2282 User support technicians Alberia 1 0 0.0 % 23.8% 0 ¢ Alberts
2282 < Usar support tedhnicians British Golumbia 1 g 0.0 % 245 % 0 G British Columbia
2282 User suppart technicians Ontario 4 0 00% 238 % 1 i Ontario

2019-02-17

Page 2 of 15
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Workplace Equity information Management System - Parsons inc.

Workforce Analysis - Detailed Report

Bate: 2018-08-11

Waomen
Wamen
Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

5241 : Graphic designers and illustrators Ontario 3 1 333 % 50.0 % Ontario

05 : Supervisors 18 5 31.3% 521 %
Employment Equity Occupational Group Regina 1 5] 0.0 % 530 % Regina
Employment Equity Occupational Group Toranto 15 5 33.3 % 52.00% Toronto

07 : Administrative and Senior Clerical Pesrsonnel 59 55 23.2 % 80.2 %
Employment Equity Occupational Group Calgary 5 5 1000% 812% 4 1 Calgary
Employment Equity Oecupalional Group Edmonton 1 1 100.0 % 842 % 1 0 Edrmomaon
Employment Eguity Occupational Group Kingston 1 1000 % B34 % 1 0 Kingston
Employment Equity Occupational Group Kitchener - 1 1100 % 321 % 1 o Kitchener - Cambridge

Cambridge - Waterloo
Employment Equity Occupational Group London 3 3 100.0% &28 % Z 1 London
Employment Eguity Occupational Group hontréal 1 1 b0 % 80.9 % 1 o Maontréal
Emplayment Equity Occupational Group NW.T. k 0 0.0 % 80.5 % 1 MNWLT.
Employment Equity Occupational Group Ottawa - Galineau 4] 3 1000 % 76.8 % 4 1 Cttawa - Gatinesu
Employment Equity Occupational Group Regina 4 4 1000% 804 % 3 1 Regina
Employment Equity Occupational Group 3t Catharines - 1 1100w 824w 1 0 St Caytharines -
Niagara

Employment Equity Occupational Group Toionto 24 21 275% 791 % 19 2 Toronto
Employment Equity Occupational Group Vancauver 7 71000 % 78.9 % 6 1 Vancouver
Employment Equity Qcoupational Group Vietoria 1 1 1000 % 825 % 1 1] Victonia
Employment Equity Oecupational Group Winnigeg 1 1 100.0% 82.0 % 1 0 Winnipeg
Employment Equity Oceupational Group Y.T. 3 3 100 % 86.7 % 3 o ¥.T.

08 : Bkilled Crafts and Trades Warkers Z O 0.0 % 29 % 0 ]

7237 1 Welders and related machine operators Yukon 1 0 0.0 % 0.0 % ] 0 Yukon

7241 : Electricians (except industrial and pawer system) Yukon 1 Y 0.0 % 59 % 0 0 ‘Yukon

18 : Clerical Personnel 9 & 889 % 655 % 4 2

2019-02-17

Page 3 of 15
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Workplace Equity information Management System - Parsons inc.

Workforce Analysis - Detailed Report
Date: 2018-09-11

Waomen
Wamen
Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

Employment Equity Qccupational Group Toronto 9 8 B89 % 655 % 6 2 Toronto
11 | Intermediate Sales and Service Personnel 29 12 414 % 65.7 %

Employment Equity Occupational Group Taronto 29 12 414 % 857 % Toronto
12 : Semi-Skilted Manual Workers 4 0 0.0 % 10.7 % )] G

Employment Equity Occupational Group Y.T. 4 g 0.0 % 107 % 0 G Y.T.
Total 932 300 322% 320 % 298 2

Total may not equal sum of components dws 10 rounding.

Sources: 2016 Census and amployer's internal data

Page 4 of 15

Canads
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Workplace Equity information Management System - Parsons inc.

Workforce Analysis - Detailed Report

Bate: 2018-08-11

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers Mational 27 4] 0.0 % 2% National
02 : Middle and Other Managers Natioval 175 0 0.0 % 27 % National
03 : Professionals A25 3 0.7 % 1.5 %
1111 Financial audiors and accountants National 9 0 0.0 % 14 % 0 G Mational
1121 . Human resources professionals MNational 4 g 0.0 % 31 % 0 G Mational
1122 Professional occupations in business management consulting National 19 0 00% 16 % 0 0 National
2113 Gapscientists and cceanoaraphars MNational 1 4] 0.0 % 20 % 0 0 National
2115 : Other mofessional orcupations in physical sciences National 70 1 1.4 % 1.4 % 0 National
2121 Biclogists and related scientists National 4] 5] 0.0 % 1.8 % 0 o National
2131 Civil engineers National 222 0 0.0 % 14 % Mational
2132 - Mechanical enginears MNational 1 g 0.0 % 1.0 % 0 G Mational
2153 Electrical and electronics engineers National 5 0 00% 10% 0 0 National
2141 Industrial and manufacturing engineers National 2 4] 0.0 % 09 % 4} 1] National
2147 : Computer enginears {except soffware engineers and designers) Natioval 2 0 0.0 % 08 % g 0 National
2148 Other professional enginsers, ne.c. National 4 5] 0.0 % 21 % 1} o MNational
2151 . Architects National 5 0 0.0 % 0.7 % )] G MNationa
2153 Urban and land use plannars MNational 20 g 0.0 % 28 % Mational
2171 : information systems analysts and consuitants National 34 1 28% 13% 0 1 National
2173 Software engineers and designers Mational 14 4] 0.0 % 06 % 4} 1] National
4162 ; Business development officers and marketing researchers and consultants Natioval 8 0 0.0 % 20% g 0 National
4164 : Social poficy researchers, consuftants and program officers National 1 1100 % 5.3 % 1} 1 National
04 : Semi-Professionals and Technicians 186 5 27 % 4.9 %
2212 - Geological and mineral technologists and technicians Albarta & 1 12.5 % 29 % 0 1 Alberta
2212 1 Geolagical and mineral technologists and technicians British Columbia 3 0 00% 4.0 % 0 0 British Columbia

2019-02-17
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Workplace Equity information Management System - Parsons inc.

Workforce Analysis - Detailed Report
Date: 2018-09-11

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2212 : Gaologicat and mineral fechnologisis and fechnicians Manitoba 4 4] 0.0 % 100 % 4} 1] Manitoha

2212 Geological and mineral lechnologists and technicians Qntario [ 0 0.0 % 6.1% 0 0 Ontario

2212 Geological and mineral technologists and technicians Yukon 12 1 8.3 % 333 % 4 Yukon

2231 Civil engineering technolodgists and technicians Albsria 1 0 0.0 % 2.8 % )] G Alherts

2231 - Civil engineering technologists and technicians British Golumbia ) g 0.0 % 39 % 0 G British Columbia

2251 : Civil engineering technologists and technicians Ontario 21 0 00% 18 % 0 0 Ontario

2231 : Civil enginesring technologists and lechnicians Québec 1 0 0.0% 18 % 0 0 Québec

2223 ndustial engineering and manufacturing technologists and tschnicians Ontario 2 0 0.0% 14 % 0 0 Ontario

2243 : industrial instrument technicians and mechanics Alberta 1 5] 0.0 % 4.7 % 0 o Albarta

2243 - indusiral instrument technicians and machanics British Columbria 1 0 0.0 % 4.2 % 0 G British Colurnbia

2243+ industrial instrument technicians and machanics Ontario & g 0.0 % 35 % 0 G Ontario

2251 : Architectural technologists and technicians Ontario 5 v 0.04% 10% 0 0 Ontario

2253 : Drafting technologists and technicians Alherta 3] 0 0.0 % 31 % 4] 1] Alberta

2253 : Drafling jechnologists and technicians Brilish Columbia 23 0 0.0 % 20% g 0 British Columbia

2253 Drafting technologists and technicians Ontario 34 z 57 % 1.8 % 1 1 Cnitario

2253 - Dratting technologists and technicians Québec a 0 0.0 % 1.0 % 0 G Cuébec

2263 © inspectars in public and emvimnmental health and cocupational health and safety Yukon ) 1 3533 % 211 % 1 G Yuken

2264 : Construction inspectors Alberta 1 0 00% 52 % 0 0 Alberta

2264 : Construction ingpeciors British Columbia 1 4] 0.0 % 60 % 4} 1] British Columbia

2264 : Construction inspedors Ontario 24 0 0.0 % 24 % 1 Ontario

2264 Construction inspectors Saskatchewan 2 0 0.0 % 8.0 % V] o Saskatchewan

2282 User support technicians Alberia 1 0 0.0 % 2.3 % 0 ¢ Alberts

2282 < Usar support tedhnicians British Golumbia 1 g 0.0 % 28 % 0 G British Columbia

2282 User suppart technicians Ontario 4 0 00% 13 % 0 0 Ontario

2019-02-17
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Workplace Equity information Management System - Parsons inc.

Workforce Analysis - Detailed Report
Date: 2018-09-11

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

5241 Graphic designers and Hlustrators Ontario 3 4] 0.0 % 14 % 4} 1] Ontario

05 : Supervisors 16 0 0.0% 11% g 0
Employment Equity Occupational Group Regina 1 5] 0.0 % 4.5 % 0 o Regina
Employment Equity Occupational Group Toranto 15 0 0.0 % 0.9 % )] G Taronto

07 : Administrative and Senior Clerical Pesrsonnel 59 5 8.5 % 39 % 2 3
Employment Equity Occupational Group Calgary 5 0 00% 29% 0 0 Calgary
Employment Equity Oecupalional Group Edmonton 1 0 0.0% A7 % 0 0 Edrmomaon
Employment Eguity Occupational Group Kingston 1 0 0.0 % 32% 0 0 Kingston
Employment Equity Occupational Group Kitchener - 1 5] 0.0 % 1.2% 1} o Kitchener - Cambridge

Cambridge - Waterloo
Employment Equity Occupational Group London 3 1 333 % 1.6 % 0 1 London
Employment Eguity Occupational Group hontréal 1 0 0.0 % 0.8 % i} o Maontréal
Emplayment Equity Occupational Group NW.T. k 11000 % 41.1 % )] 3 NW.T,
Employment Equity Occupational Group Ottawa - Galineau 4] o 0.0 % 34 % [t} G Cttawa - Gatinesu
Employment Equity Occupational Group Regina 4 0 00% 6.6 % il 1] Regina
Employment Equity Occupational Group 3t Catharines - 1 0 0.0 13 % 0 0 St Caytharines -
Niagara

Employment Equity Occupational Group Toionto 24 1 4.2 % 8% 1} 1 Toronto
Employment Equity Occupational Group Vancauver 7 {3 0.0% 21 % 0 0 Vancouver
Employment Equity Ocoupational Group Victoria 1 0 0.0 % 35 % 0 1] Victoria
Employment Equity Oecupational Group Winnigeg 1 0 0.0 % 92 % 0 0 Winnipeg
Employment Equity Oceupational Group Y.T. 3 z B35.7 % 21.7 % 1 1 Y.T.

08 : Bkilled Crafts and Trades Warkers Z O 0.0 % 274 % 1

7237 1 Welders and related machine operators Yukon 1 0 0.0 % 400 % ] 0 Yukon

7241 : Electricians (except industrial and pawer system) Yukon 1 8] 0.0 % 147 % 0 0 Yukon

18 : Clerical Personnel 9 0 0.0% 0.8% 0 0

2019-02-17
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Workplace Equity information Management System - Parsons inc.

Workforce Analysis - Detailed Report
Date: 2018-09-11

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Toronto 9 0 0.0 % 0.3 % 4] 0 Toronto
11 | intermediate Sales and Service Personnel 29 0 0.0 % 08 % g 0
Employment Equity Occupational Group Taronto 29 5] 0.0 % 0.8 % 0 o Toronto
12 : Semi-Skilted Manual Workers 4 0 0.0 % 28.1 %
Employment Equity Occupational Group Y.T. 4 g 0.0 % 281 % Y.T.
Total 932 13 14 % 2.0 % 25

Total may not equal sum of components dws 10 rounding.

Sources: 2016 Census and amployer's internal data
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Workplace Equity information Management System - Parsons inc.

Workforce Analysis - Detailed Report
Date: 2018-09-11

Members of Visible Minorities

Members of Visible Minarities

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers Mational 27 4 14.8 % 115 % 3 1 National
02 : Middle and Other Managers Natioval 175 36 206 % 17.6 % 31 5 National
03 : Professionals 425 137 32.2% 303 % 129 3
1111 Financial audiors and accountants National 5 2 40.0 % 32.53 % 2 G Mational
1121 . Human resources professionals MNational 4 3 75.0 % 16.7 % 1 2 Mational
1122 : Professional occupations in business management consulting National 19 5 263 % 264 % 5 0 National
2113 Gapscientists and cceanoaraphars MNational 1 4] 0.0 % 133 % 0 0 National
2115 ; Other professional occupations in physical sciences National 703 14 200 % 313% Nationa
2121 Biclogists and related scientists National 4] 1 200 % 207 % 1 o National
2131 Civil engineers National 222 78 341 % 30.0 % 67 9 Mational
2132 - Mechanical enginears MNational 1 g 0.0 % 307 % 0 G Mational
2153 Electrical and electronics engineers National 5 3 60.0 % 306 % 2 1 National
2141 Industrial and manufacturing engineers National 2 0 0.0 % 339 % 1 National
2147 : Computer enginears {except soffware engineers and designers) Natioval 2 T 1000% 427 % 1 1 National
2148 Other professional enginsers, ne.c. National 6 2 333 % 272 % 2 o MNational
2151 . Architects National 5 3 80.0 % 26.4 % 1 Z MNationa
2153 Urban and land use plannars MNational 20 3 250 % 141 % 3 2 Mational
2171 : information systems analysts and consuitants National 34 15 441 % 386 13 2 National
2173 : Software sngineers and designers National 14 o] 307 % AB.7 % National
4162 ; Business development officers and marketing researchers and consultants Natioval 8 i 12.5% 287 % National
4164 : Social poficy researchers, consuftants and program officers National 1 5] 0.0 % 215 % National
04 : Semi-Professionals and Technicians 186 @9 200 % 24.5 %
2212 - Geological and mineral technologists and technicians Albarta & g 0.0 % 252 % Alberta
2212 1 Geolagical and mineral technologists and technicians British Columbia 3 0 00% 228% British Columbia
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Workplace Equity information Management System - Parsons inc.

Workforce Analysis - Detailed Report
Date: 2018-09-11

Members of Visible Minorities

Members of Visible Minarities

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2212 : Gaologicat and mineral fechnologisis and fechnicians Manitoba 4 4] 0.0 % 125 % 1 Manitoha

2212 Geological and mineral lechnologists and technicians Qntario [ 0 0.0 % 11.3% 1 Ontario

2212 Geological and mineral technologists and technicians Yukon 12 5] 0.0 % 0.0 % 0 o Yukon

2231 Civil engineering technolodgists and technicians Albwaria 1 1 100.0% 28.3 % )] 1 Alherts

2231 - Civil engineering technologists and technicians British Golumbia ) 2 66.7 % 202 % 1 1 British Columbia

2251 : Civil engineering technologists and technicians Ontario 21 6 286 % 237 % 1 1 Ontario

2231 : Civil enginesring technologists and lechnicians Québec 1 1 1000% 81% 0 1 Québec

2223 ndustial engineering and manufacturing technologists and tschnicians Ontario 2 0 0.0 % 37.0% 1 Ontario

2243 : industrial instrument technicians and mechanics Alberta 1 5] 0.0 % 138 % 0 o Albarta

2243 - indusiral instrument technicians and machanics British Columbria 1 0 0.0 % 11.6 % 0 G British Colurnbia

2243+ industrial instrument technicians and machanics Ontario & 2 250 % 177 % 1 1 Ontario

2251 : Architectural technologists and technicians Ontario 5 v 0.04% 298% 1 Ontario

2253 : Drafting technologists and technicians Alherta 3] 3 315 % 360 % 3 1] Alberta

2253 : Drafling jechnologists and technicians Brilish Columbia 23 7 30.4 % 38.9% British Columbia

2253 Drafting technologists and technicians Ontario 34 11 314 % 334 % Cniario

2253 - Dratting technologists and technicians Québec a 0 0.0 % 3.5 % 0 G Cuébec

2263 © inspectars in public and emvimnmental health and cocupational health and safety Yukon ) g 0.0 % 00 % 0 G Yuken

2264 : Construction inspectors Alberta 1 0 00% 118 % 0 0 Alberta

2264 : Construction ingpeciors British Columbia 1 4] 0.0 % 126 % 4} 1] British Columbia

2264 : Construction inspedors Ontario 24 2 8.3 % 189 % Ontario

2264 Construction inspectors Saskatchewan 2 1 50.0 % 4.4 % V] 1 Saskatchewan

2282 User support technicians Alberia 1 1 100.0 % 29.7 % 0 1 Adherts

2282 < Usar support tedhnicians British Golumbia 1 g 0.0 % 378 % 0 G British Columbia

2282 User suppart technicians Ontario 4 2 50.0 % 388 % 2 0 Ontario

2019-02-17
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Workplace Equity information Management System - Parsons inc.

Workforce Analysis - Detailed Report
Date: 2018-09-11

Members of Visible Minorities

Members of Visible Minarities

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

5241 : Graphic designers and illustrators Ontario 3 4] 0.0 % 86 % Ontario

05 : Supervisors 16 4 25.0 % 49.9%
Employment Equity Occupational Group Regina 1 5] 0.0 % 252 % Regina
Employment Equity Occupational Group Toronto 15 4 28.7 % 51.5 % Toronto

07 : Administrative and Senior Clerical Pesrsonnel 59 14 237 % 270 %
Employment Equity Occupational Group Calgary 5 0 00% 206 % Calgary
Employment Equity Oecupalional Group Edmonton 1 0 0.0% 169 % 0 0 Edrmomaon
Employment Eguity Occupational Group Kingston 1 0 0.0 % 54 % 0 0 Kingston
Employment Equity Occupational Group Kitchener - 1 5] 0.0 % 10.9 % 1} o Kitchener - Cambridge

Cambridge - Waterloo
Employment Equity Occupational Group London 3 1 333 % 88 % 0 1 London
Employment Eguity Occupational Group RMontréal 1 0 0.0 % 14.6 % ] o Morréa
Emplayment Equity Occupational Group NW.T. k 0 0.0 % 78 % )] ¢ MNWLT.
Employment Equity Occupational Group Ottawa - Galineau 4] o 0.0 % 141 % Cttawa - Gatinesu
Employment Equity Occupational Group Regina 4 0 00% 95% Regina
Employment Equity Occupational Group 3t Catharines - 1 0 0.0 55 0 0 St Caytharines -
Niagara

Employment Equity Occupational Group Toionto 24 10 4.7 % 406 % 10 1] Toronto
Employment Equity Occupational Group Vancauver 7 2 28.6% 309 % 3 Vancouver
Employment Equity Ocoupational Group Victoria 1 0 0.0 % 9.7 % 0 Victoria
Employment Equity Oecupational Group Winnigeg 1 1 100.0% 15.9 % 0 1 Wirnipeg
Employment Equity Oceupational Group Y.T. 3 0 0.0 % 4.3 % 0 o Y.T.

08 : Bkilled Crafts and Trades Warkers Z O 0.0 % 0.0 % 0 ]

7237 1 Welders and related machine operators Yukon 1 0 0.0 % 0.0 % ] 0 Yukon

7241 : Electricians (except industrial and pawer system) Y ukon 1 ] 0.0 % 0.0 % 0 0 Yukon

18 : Clerical Personnel 9 5 556 % 522 % 5 0

2019-02-17
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Workplace Equity information Management System - Parsons inc.

Workforce Analysis - Detailed Report
Date: 2018-09-11

Members of Visible Minorities

Members of Visible Minarities

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Toronto 9 o] 556 % BE2 % 5 0 Toronto
11 | Intermediate Sales and Service Personnel 29 G 31.0% 54.7 %
Employment Equity Occupational Group Taronto 29 E 31.0% 347 % Toronto
12 : Semi-Skilted Manual Workers 4 0 0.0 % B.4% % )] G
Employment Equity Occupational Group Y.T. 4 g 0.0 % 6.5 % 0 G Y.T.
Total 932 248 2686 % 27 %

Total may not equal sum of components dws 10 rounding.

Sources: 2016 Census and amployer's internal data
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Workplace Equity information Management System - Parsons inc.

Workforce Analysis - Detailed Report
Date: 2018-09-11

Persons with Disabilities

Persons with Disahilities

Employment Equity Occupational Group internal Location All Bmployees Representation Availability Gap Recruitment Area
# # % % # #

0102 - Managers Mational 02 1 0.5 % 50 % 10 National
03 : Professionals Natioval 425 4 0.9% 8.9% 38 National
04 : Semi-Professionals and Technicians National 186 4 22 % 76 % 14 National
05 Supervisors National 16 0 0.0 % 27.5% 4 MNational
07 : Administrative and Senior Clerical Pesrsonnel National 55 1 17 % 100 % [4 Mational
09 : Skilled Crafis and Trades Workers National 2 & 0.0% 78% 0 0 Nationa
1@ : Clerical Personnel National 9 0 0.0 % 93 % Natonal
11 | intermediate Sales and Service Personnel Natioval 29 0 0.0 % 108 % National
12 : Semi-Skilled Manual Workers National 4 5] 0.0 % 10.3 % 0 o National
Total 832 10 11 % 83% 76

Total may not equal sum of componarnts due to rounding,

Sources: 2017 Canadian Suresy on Disability and employer's internal dafa
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Workplace Equity information Management System - Parsons inc.

Workforce Analysis - Detailed Report
Date: 2018-09-11

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EECG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOQG CMA

09 : Skilled Crafts and Trades Workers NOC Provincial
18 : Clerical Personnel EEQG CMA

11 : Intermediate Sales and Service Personnel EECG CMA

12 : Semi-Skilled Manual Workers EEOQG CMA

14 : Other Manual Workers EEOG CMA
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Workplace Equity information Management System - Parsons inc.

Workforce Analysis - Detailed Report
Date: 2018-09-11

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEQG National
03 : Professionals EEOG National
04 : Semi-Professionals and Techniclans EEQG National
05 : Supervisors EEQG National
07 : Administrative and Senior Clerical Personnel EEQG National
09 : Skilled Crafts and Trades Workers EEOG National
19 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOQG National
12 : Semi-Skilled Manual Workers EEGG National
14 : Other Manual Workers EEOG National
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Workplace Equity information Management System - Parsons inc.

Workforce Analysis - Summary Report

Bate: 2018-08-11

Women
Wormen

Employment Equity Occupational Group Al Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 27 3 111 % 27.6% 7
02 : Middie and Other Managers 175 34 19.4 % 194 %, 59
03 : Professionals A25 149 351 % 24.0% 102
04 ; Semi-Professionals and Technicians 188 34 18.3 % 215 %
05 : Supervisors 16 5 313 % 52.1 %
@7 . Administrative and Senjor Clerical Personnel 59 53 3.2 % 80.2 %
08 : Skilled Crafts and Trades Workers 2 4} 00% 2.9 % 3 3
10 : Clerical Personnel 9 8 #8.9w 6035 % 3 2
11 : Intermediate Sales and Service Personnel 29 12 414 % 857 %
12 ; Semi-Skilled Manual Workers 4 0 0.0 % 0.7 %
Total 432 300 32.2% 321 % 298 2

Tatal may net squal stm of components due 1o rounding.
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Workplace Equity information Management System - Parsons inc.

Workforce Analysis - Summary Report
Date: 2018-09-11

Aboriginal Peoples

Aboriginal Pooples

Employment Equity Qceupational Group All Employees Representation Availability Gap
# # % % # #

01 Senior Managers 27 0 0.0 % 32 %

02 : Middle and Other Managers 175 0 0.0% 27 %

03 : Professionals 428 3 0.7 % 1.5 %

84 : Semi-Professionals and Technicians 186 5 2.7 % 49 %

05 : Supervisors 16 o 0.0 % 11 % 0 0

07 : Administrative and Senior Clerical Personnel 59 5 85 % 38 % 2 3

08 : Skilled Crafts and Trades Warkers 2 0 0.0% 274 %

10 : Clerical Personned kel 0 0.0% 08 %

11 : Imtermediate Sales an«d Service Personnal 29 0 0.0 % 0.8 % o o

12 Semi-Skilled Manual Workers 4 o 0.0 % 281 % 1

Total 932 13 14 % 27 %

Tatal may not equal sum of componerts due to rounding.
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Workplace Equity information Management System - Parsons inc.

Workforce Analysis - Summary Report
Date: 2018-09-11

Members of Visible Minorities

Membars of Visible Minorities

Employment Equity Oceupational Group All Employees Representation Availability Gap
# # % % # #

01 Senior Managers 27 4 148 % 115% 3 1

02 : Middie and Other Managers 175 36 20.6 % 17.6 % 3t |3

03 : Professionals 428 127 32.2 % 30.3 % 129 8

84 : Semi-Professionals and Technicians 186 29 21.0 % 24.5 %

05 : Supervisors 16 4 25.0% 499 %

07 : Administrative and Senior Clerical Personnel 59 14 237" 270"

08 : Skilled Crafts and Trades Warkers 2 0 0.0% 0.0%

10 : Clerical Personned kel 5 55.6 % 52.2 % G 0

11 : Imtermediate Sales an«d Service Personnal 29 9 31.0 % 54.7 %

12 1 Semi-Bkilled Manual Workers 4 o 0.0 % 6.5 % ¢ ¢

Total 932 248 266% 271 %

Tatal may not equal sum of componerts due to rounding.
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Workplace Equity information Management System - Parsons inc.

Workforce Analysis - Summary Report
Date: 2018-09-11

Persons with Disabilities

Persons with Disabilities

Employment Equity Qceupational Group All Employees Representation Availability Gap
# # % % # #

01/02 : Managers 232 1 0.5% 50 %

03 : Professionals 425 4 0.9% 8.9 %

04 : Semi-Professionals and Technicians 186 4 2.4 % 7.8 %

05 : Supervisors 16 o] 0.0 % 275 %

07 : Administrative and Senior Clerical Personnel 59 i 17 % 10.0%

03 : Skilled Crafts and Trades Workers 2 } 0.0 % 7.8%

10 : Clerical Personnel 9 0 0.0% 93 %

11 : Intermediate Sales and Service Personnel 29 0 0.0% 10.8 %

12 : Semi-Skillect Manual Workers 4 0 0.0 % 10.3 % o o

Total Q32 18 1.1% 8.3%

Tetal ey rol equal sum of components due to rounding.
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Workplace Equity information Management System - Parsons inc.

Workforce Analysis - Summary Report
Date: 2018-09-11

Reasons for selecting a different analysis scope, recruitment area or recruitment location:
All recruitment for positions in EEOG 02 and EEOG 03 is done at the CMA Level

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEQG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEQG CMA

07 : Administrative and Senior Clerical Personnel EEQG CMA

09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEQG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOQG CMA

14 : Other Manual Workers EEQG CMA

Page 5 of € " B
2018-02-12 e C;:ﬂ}ada

006404



Wb s logpramisii
s

Workplace Equity information Management System - Parsons inc.

Workforce Analysis - Summary Report
Date: 2018-09-11

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEQG National
03 : Professionals EEOG National
04 : Semi-Professionals and Techniclans EEQG National
05 : Supervisors EEQG National
07 : Administrative and Senior Clerical Personnel EEQG National
09 : Skilled Crafts and Trades Workers EEOG National
19 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOQG National
12 : Semi-Skilled Manual Workers EEGG National
14 : Other Manual Workers EEOG National
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Sentor Managers

02 |Middle & Other Managers
(03 |Professionals
04 |Semi-Professionals & Techmcians
03 |Supervisers
06 |Supervisors: Crafts & Trades
07 | Adnunisirative & Senior Clerical Personnel
08 |Skilled Sales & Service Perssomel
19 |Skilled Crafis & Trades Workers
1 | Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers
13 [Other Sales & Service Persoang]
14 |Other Manual Workers
Total
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20105

2018

11

Sentor Managers

02 |Middle & Other Managers
(03 |Professionals 300
04 |Semi-Professionals & Techmcians 116
03 |Supervisors 13
06 |Supervisors: Crafts & Trades 0
07 | Adnunisrative & Senior Clerical Personnel 52
08 |Skilled Sales & Service Perssomel 0
19 |Skilled Crafis & Trades Workers 0
1 | Clerical Personnel 14
11 |Intermediate Sales & Service Personnel 13
12 [Semi-Skilled Manual Workers {t
13 [Other Sales & Service Persoang] 0
14 |Other Manual Workers G
Total 683

2011 National Houschaold Survey

2011 National Housebold Sarvey
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11

Sentor Managers

02 |Middle & Other Managers
(03 |Professionals 300
04 |Semi-Professionals & Techmcians 116
03 |Supervisors 13
06 |Supervisors: Crafts & Trades 0
07 | Adnunisrative & Senior Clerical Personnel 52
08 |Skilled Sales & Service Perssomel 0
19 |Skilled Crafis & Trades Workers 0
1 | Clerical Personnel 14
11 |Intermediate Sales & Service Personnel 13
12 [Semi-Skilled Manual Workers {t
13 [Other Sales & Service Persoang] 0
14 |Other Manual Workers G
Total 683

2011 National Houschaold Survey

2011 National Housebold Sarvey
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(39

11

Ma

03 |Professionals
04 |Semi-Professionals & Technicians
(05 |Supervisors
06 |Supervisors: Crafls & Frades
07  |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Scervice Persomnel
09 |skilled Crafts & Trades Workers
10 |Clerical Personnel
T [ Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personne]
14 [Other Manual Workers
Tutal
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Parsons Inc.

[Date: 2018-09-11]

01
02
83
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(6
07
0%
(9
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i1

i2
53
t4

Senjor Managers
Middie & Other Managers

Protessionals

Senu-Professionals & Technicians
Supervisors

Supervisors: Crafis & Trades
Administratve & Sentor Clerical Pecsonnel
Skited Sales & Service Personned

Skilied Crafts & Trades Workers

Clotical Personnet

Intermediate Sales & Service Personned
Semi-Skifted Manual Workers

Other Sales & Service Personnel

Crther Manuat Workers

Totad

779

246

17

13 119

40

336

164

11
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Parsons Inc.

[Date: 2018-09-11]
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Senjor Managers
Middie & Other Managers

Protessionals

Senu-Professionals & Technicians
Supervisors

Supervisors: Crafis & Trades
Administratve & Sentor Clerical Pecsonnel
Skited Sales & Service Personned

Skilied Crafts & Trades Workers

Clotical Personnet

Intermediate Sales & Service Personned
Semi-Skifted Manual Workers

Other Sales & Service Personnel

Crther Manuat Workers
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Parsons Inc.

[Date: 2018-09-11]
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Senjor Managers
Middie & Other Managers

Protessionals

Senu-Professionals & Technicians
Supervisors

Supervisors: Crafis & Trades
Administratve & Sentor Clerical Pecsonnel
Skited Sales & Service Personned

Skilied Crafts & Trades Workers

Clotical Personnet

Intermediate Sales & Service Personned
Semi-Skifted Manual Workers

Other Sales & Service Personnel

Crther Manuat Workers
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Parsons Inc.

[Date: 2018-09-11]
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Senjor Managers
Middie & Other Managers

Protessionals

Senu-Professionals & Technicians
Supervisors

Supervisors: Crafis & Trades
Administratve & Sentor Clerical Pecsonnel
Skited Sales & Service Personned

Skilied Crafts & Trades Workers

Clotical Personnet

Intermediate Sales & Service Personned
Semi-Skifted Manual Workers

Other Sales & Service Personnel

Crther Manuat Workers

L

Y S

I ud -

D e D D D e D

o~
foael

Totad

—
—
=

Page 8 of 38

006413



f*arsons Inc.
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Parsons Inc.
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Parsons Inc.
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Parsons Inc.
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Parsons Inc.
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Parsons Inc.
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Parsons Inc.

iDate: 2018-09-11]

Efforts

Please check the appropriate boxes nexd to the efforts that vour organization made to implement the Federal
Contractors Program.

Required measures:

[«]

] s

[<]

Ensured new employees were given the opportunity to self~identify and adjusted survey resulis
accordingly.

Provided a seif-identification questioanaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey resulis to reflect hires, promaotions and lermunations.

Updated the worklorce analysis o reflect new hires, promotions and terminations: any changes
emplovees made to their self-identification questionnaires; and any revisions made to the availability
estitnates.

Adjusted the avatiability estimaies 1o reflect major changes 1 the workforce {e.g., changes in
geographic recruitment arcas, addition of new cecupational groups or changes in the composition of
occupational groups).

Updated the availability estimates to incorporale new Census data as it is made available for
employmeni equity purposes,

Ensvred that any new gaps identified are addressed accordingly.

Muaintained appropriate records in all required areas.

Other measures:

[<]

IS ERCY R Ty

]

Reviewed employment sysiems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommaodation lakes place.

Ensured ongoing senior-leved support for emplovment equoity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.
Communicated the goals 1o relevant managers as well as monitored and recorded the resulis.

Devoted adequoate resources (Tinancial and human) to ensure that the short-term goals woukd be met.

Consulied employec/iunion representatives on conumbnication and implementation of employment
Squity.
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[}

Kept all staff, including new emplovees and managers, informed of the purpose of employment
equity, the steps laken to implement it and the progress made in its implementation.

Pat 1n place a strategy to ensure a barier-free workplace.

Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints,

Other {please describe):

Operational Context

Please cheek the appropriate boxes and provide a bref overview of the events that have mfluenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

lmpact of economic and industrial conditions on the organization.

[ | Any reorganization or other corporate structural changes,

[1  Acquisitions, mergers or transfers of employees.

Significant layoffs {include the number of employecs atfected and the occupational groups of those
cmplovees).

REVITICE
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[ Stnkes (inclade dates, the nember of employees alfected and the oceupational groups of those
emplovees).

[} Other.

Additional Details

Please provide any additional information {optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Parsons Inc.
Primary Location: Calgary {Alberta)

Number of Employees: 932

*  Ontario 575
o Québec 30
¢ Nova Scotia 1
* Manitoba 17
* British Columbia 142

Organization Qverview;

*« & & @

Saskatchewan
Alberta

Yukon

Northwest Territories

NAICS 5413 —~ Architectural, Engineering and Related Services
Parsons delivers design-build, construction management, engineering, cyber security, and
other professional services. Parsons provides also building deconstruction and demolition
services, The company operates as a subsidiary of Parsons Corporation.

22
103
35

Key Dates ~ First Year Assessment

Initiated: 2016-02-01
Received: Unknown
Closed: 2016-03-08

Workforce Analysis:  2015-07-27

Key Dates — Subseguent Assessment
Initiated: 2018-02-19
Received: 2019-02-26
Workforce Analysis:  2018-08-11

DATA VERIFICATION

{ have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

B Yes 1 No
Comments: None

{ have verified that the data provided in the Achievement Report is consistent with that found
inForms 1to 6:
B Yes LI No
Comments: None
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ASSESSMENT OF REASONABLE PROGRESS

» Al goals set during the previous assessment were set as percentages.

Women
01 | Senior Managers Goal not met {60% achieved)
02 | Middle & Other Managers Goal not met {117%)

Assessment/Observations
» EEQG 01: There were 21 new entrants including a woman. This represents a 4.8% hiring
rate, which is below the LMA of 27.4%. At this availability rate, five women would have
been expected.

Aboriginal Peoples
01 | Senior Managers Goal not met {0% achieved)
02 | Middle & Other Managers Goal met at 595%
03 | Professionals Goal met at 183%

Assessment/Observations
s FFQOG 01: There were 21 new entrants and none were Aboriginal persons. This is to be
expected given the labour market availability (LMA} of 2.9%.

Persons with Disabilities

01/02 | Managers Goal met at 265%
03 Professionals Goal not met {65% achieved)
04 | Semi-Professionals & Technicians Goal not met (57% achieved)
05 | Supervisors Goal not met (0% achieved)
07 | Administrative & Senior Clerical Personnel | Goal met at 96.2%
10 | Clerical Personnel Goal not met {0% achieved)
11 Intermediate Sales & Service Personnel Goal not met {0% achieved)

Assessment/Observations

» EEQG 03: There were 410 new entrants and four were persons with disabilities. This
represents a hiring rate of 1.0%, which is below the 3.8% LMA. Given the LMA, at least
15 persons with disabilities would have heen expected.

e EEQOG 04: There were 167 new entrants and two were persons with disabilities. This
represents a hiring rate of 1.2%, which is below the 4.6% LMA. Given the LMA, at least
seven persons with disabilities would have been expected.

s EEOG 05: There were 17 new entrants and none were persons with disabilities. Given
the LMA of 4.6%, at least two would have been expected.

go3
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e EEQOG 10: There were six new entrants and none were persons with disabilities. This is to
be expected given the LMA of 7.0%.

s FFQOG 11: There were 59 new entrants and none were persons with disabilities. Given
the LMA of 5.6%, at least three would have been expected.

Members of Visible Minorities

01 | Senior Managers Goal met at 132%

04 | Semi-Professionals & Technicians Goal met at 86%

05 | Supervisors Goal not met {29% achieved)
07 | Administrative & Senior Clerical Personnel | Goal not met {33% achieved)
11 | intermediate Sales & Service Personnel Goal not met {74 % achieved)

Assessment/Observations

* EEQG 05: There were 17 new entrants including two members of visible minorities. This
represents a hiring rate of 11.8%. At LMA rate of 45.8%, at least seven members of
visible minorities would have been expected.

e EEQG 07: There were 52 new entrants including four members of visible minorities, This
represents a hiring rate of 7.7%. At LMA rate of 24.9%, at {east 12 members of visible
minorities would have been expected.

* EEQG 11: There were 59 new entrants including 13 members of visible minorities. This
represents a hiring rate of 22.0%. At LMA rate of 48.9%, at least 28 members of visible
minorities would have been expected.

ASSESSMENT OF REASONABLE EFFORTS

i An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

* The organization set 17 goals during the previous assessment and achieved seven. This
equals 41% of goals met, which does not meet the 80% threshold necessary to
demonstrate reasonable efforts.

* Qut of 10 goals that were not achieved, there were sufficient hiring and promotion
opportunities in eight instances to expect reasonable progress. in two instances, there
were insufficient hiring to expect reasonable effort.

+ An assessment of reasonable efforts was completed and the organization implemented
all the required measures and other additional measures. This demonstrates that the
organization is taking steps towards achieving a representative workforce. In addition,
they explained that the company experiences substantial fluctuations in the level of
business activity from year to year, sometimes in short time spans. This implies
variations in the number of employees according to contracts received in the
organization.
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ASSESSMENT OF GOALS

* A goal has been set for every gap in representation uncovered by the workforce
analysis. All short-term and long-term goals were set in percentage format and are, at
minimum, equal to LMA.

Women
Workforce Analysis Results Goals
short- | Long- Representation | LMA
Employment Equity Occupational Group {(EEOG) | Gap term | term
{1to3 | ({+3
years) | years)

# Description # % % % %
01 Senior Managers -4 27.6 276 111 27.6
0z Middle & Other Managers -35 39.4 39.4 19.4 39.4
04 Semi-Professionals & Technicians -6 215 215 18.3 215
as Supervisors -3 50.0 50.0 31.3 52.1
11 Intermediate Sales & Service Personnel -7 50.0 50.0 414 65.7

Ohservations:

+ EEOG 05: Short and long-term goals should be set at 45% instead of 50% in order not to
exceed a 100% total maximum goal for this EEQG.

Aboriginal Peoples
Workforce Analysis Results Goals
Short- | Long- Representation | LMA
Employment Equity Occupational Group {(EEOGY | Gap term | term
{1to3 | (+3
years) | years)

# Description # % %a % %
a1 Senior Managers -1 6.3 3.2 0.0 3.2
02 Middle & Other Managers -5 2.7 2.7 0.0 2.7
03 Professionals -3 1.5 1.5 0.7 1.5
04 Semi-Professionals & Technicians -4 49 49 2.7 49
09 Skilled Crafts & Trades Workers -1 27.4 27.4 0.0 27.4
12 Semi-Skilled Manual Warkers -1 28.1 28.1 0.0 281

Observations: None

D

{ 110006447

g.&g Emadoynvent s
= Lot Lrevrecumitie



Persons with Disabilities

Workforce Analysis Results Goals
short- | Long- Representation | LMA
Employment Equity Occupational Group {(EEOG) | Gap term | term
{1to3 | {+3
years) | years)
# Bescription # % % % %
01/02 | Managers -9 5.0 5.0 8.5 5.0
a3 Professionals -34 8.9 8.9 0.9 8.9
D4 | Semi-Professionais & Technicians -10 7.6 7.6 2.2 7.6
Q5 Supervisors -4 275 27.5 0.0 275
07 Admin & Senior Clerical Personnel -5 10.0 10.0 1.7 10.0
10 | Clerical Personnel -1 16.7 - 0.0 8.3
11 Intermediate Sales & Service Personnel -3 10.8 - 8.0 10.8

Observations:

s lLong-term goals are not required for EEOG 10 and 11 given that gaps will be closed in
the short-term.

Members of Visible Minorities

Workforce Analysis Results Goals
short-| Long- Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap term | term

{1to3 | {+3

years) | years)
# Description # % % % %
04 Semi-Professionals & Technicians -7 24.5 245 210 24.5
as Supervisors -4 499 49.9 25.0 499
07 Admin & Sentor Clerical Personnel -2 27.0 27.0 23.7 27.0
11 Intermediate Sales & Service Personnel -7 50.0 - 31.0 54.7

Observations:

s EEOG 05: Short-term goal should be set at 30% instead of 49.9% in order not to exceed
a 100% total maximum goal for this EEOG.

» EEQG 11: Along-term goal is not required given that the gap will be closed in the short-
term. However, a short and long-term goai should be set at 27.5% instead in order not
to exceed a 100% total maximum goal for this EEOG.
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RECOMMENDATION

i recommmend that the employer be found:
XKin compliance  Zlin non-compliance

Having assessed the data submitted by the employer regarding its workforce and, considering
their unigue circumstances, | recommend the closing letter include the following:

* We found that Parsons Inc. has struggled to meet its commitments to hire and promote
members of the designated groups. The organization met seven of the 17 goals set
during the first compliance assessment. In addition, there were sufficient hiring and
promotion opportunities in eight instances to expect reasonable progress.

» As all of the previous gaps are still present, we encourage Parsons Inc. to conduct an
Employment Systems Review {ESR} of your organization’s recruitment and hiring policies
and practices. Completing an ESR should assist the organization in achieving their new
goals by identifying and eliminating barriers that may be present which are preventing
them from achieving employment equity in the workplace. Guidance on the conduct of
an ESR is available on the Labour Program website (Step 2-2 of the training modules).

*  While conducting the ESR, we recommend that Parsons Inc. focus on the early stages of
the hiring and recruitment process to ensure that there are no barriers in place, which
are preventing employment equity. It may also be beneficial to conduct exit interviews
upon the termination of employment. Conducting exit interviews could assist the
organization to identify obstacles or barriers that may he present, which could be
preventing the organization from retaining staff belonging to the designated groups.

Name of Analyst: Maurice N. Yakibonge

Date: 2019-03-05
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Nyirasafari, Ange AN [NC]

From: Yakibonge, Ntambwe N [NC]

Sent: March 25, 2019 220 PM

To: ‘peter.marrocco@parsons.com’

Cc kathryn.morrison@parsons.com’; ‘Keith jeffers’

Subject: Government of Canada Agreement Number: 061523 - Naotification of Compliance

with the Federal Costractors Program

Cetle information est également disponible en francgais sur demande.

Dear Peter Marrocco:

I am writing to inform you that the subseguent compliance assessment initiated on February 19, 20198 has been
completed. As a result of the assessment, Parsons inc. has been found to be in compliance with the requirements of
the Federal Contractors Program {(FCP)Y under the Employment Egquity Aot

The purpose of this subseguent assessment was o verify whether or not your organization has maintained
compliance with the requirements of the FCP and made reasonabie progress andior reasonable efforts to achieve
employment equity.

Based on a review of the information submitied by your organization for this subsequent assessment, you will find
recommendations below for your consideration to ensure the ongoing success of Parsons Inc.'s employment equity
program.

B

Under the terms of the FCP, your organization wili be selected for subsequent compliance assessmenis every three
years. The next assessment will be initiated on February 18, 2022. Future compliance assessments will continue 1o
focus on the achievement of reasonable progress in meeting the goals established by your organization.

When your organization is notified of the next assesasment, the foliowing information will be required by the due date:

«  Workforce data {(Forms 1 to 6} at the national level;

« An updated workforce analysis; and
A completed Achievement Report that includes revised short-term and jong-term numencal goals for any
gaps in representation.

These documents will alfow the Labowr Prograrm to assess whether or not reasonable progress has been made since
the previous assessment. If over the three year peried reasonable progress has not been made, Parsons inc. will be
required to demonstrate that it has made reasonable efforts {o achieve its goals. We encourage your organization to
develop an action plan to ensure that goals wilt be met.

The FCP does not prescribe measures to he undertaken. Each federat contractor is encouraged to implement

employment equity in ways that are meaningful and retevant to their organization. £vidence of reasonable efforts
coutd include;
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» the implementation of initiatives ta foster a diverse and inclusive workplace;
measures to remave empioyment barders;
taitored programs to attract and retain designated group members in areas where they are under-
represented; and

« the establishment of accountability mechanisms supported by senior management to ensure that goals are
met.

Labour Program officers are available {o answer questions and grovide guidance. You may also visit our website to
access a number of tocls and a series of training modules. in particular, we encourage your organization to continue
using the Workolace Equity Information Management Sysizm (WEIMS) which can assist you in generating your
workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP, piease contact us
by emaif at ee-emme@hrsde-rhdos.go.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Parsons inc.
continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workpiace Equity Team

Workplace Equity Division, Labour Program
Employment and Sacial Development Canada / Government of Canada
se-ame@hisderhdes.ge.oa
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